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e Reading"\: Crossan, M., Vera, D., & Nanjad, L. (Jy Jiw)
(Y++A). Transcendent leadership: Strategic leadershipin | ¢, & 4w 22w Sbojle g, aul s~
dynamic environments. The Leadership Quarterly, ¢ ordse gls adlge g g,
14(0), 0TT4—0A). S Ll 2 ;'JG B u.’l.»)l.«: Sy Kl —O
0® sladlul e s Obsbe om0 2 G2y oo A 2 S
OS> (508,

WS s (SWlos B IS
L Lo a5 09, oo, 550 3 gmeitils 51 aS Gl ool (3 yme (canyd guie LS )0 Lo e s 51 é Lol molie wilosds asie Reading Q)yocu'c\f‘_go)lyev




e Kaiser, R. B. (Y:Y+). The best leaders are versatile
ones. Harvard Business Review, \¢.

e Kaiser, R. B., Sherman, R. A., & Hogan, R. (Y:Y¥). it
takes versatility to lead in a versatile world', Harvard
Business Review

e Reading ¥: Heifetz, R. A., & Laurie, D. L. (Y**Y).
The work of leadership. Harvard Business
Review, Ya(\y).
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¢ Reading ¥: Williams, O. F. (Y:\¢). CSR: Will it
change the world? Hope for the future: An emerging
logic in business practice. Journal of Corporate
Citizenship, (oY), 4-Y1.

e Mackey, J., Friedman, M., & Rodgers, T. J. (Y:+0).
Rethinking the social responsibility of business. Journal
of Reason, Y+, Yo-\V.
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Start with why: How great leaders inspire actions?
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TED Talk
https://www.ted.com/talks/steve_jobs_how_to_liv
e_before_you_die

e Reading ¢: Shamir, B., & Eilam, G. (Y:+0). “What's

your story?” A life—stories approach to authentic
leadership development. The Leadership Quarterly,
V(¥), Fa0-£\V.
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e Boaz, N & Ariel Fox, E. (Y+Y¢). Change leader, change

thyself. McKinsey Quarterly, March Y+1¢, -\\.
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Leader Character Framework
https://www.ivey.uwo.ca/leadership/research—
resources/leader—character—framework/

Reading ¢: Developing Leadership Character
https: //iveybusinessjournal.com/publication/developing—
leadership—character/
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e Alavi, S. B. (Y:Y¥). The Making of an Authentic
Leader’s Internalized Moral Perspective: The Role of
Internalized Ethical Philosophies in the Development of
Authentic Leaders” Moral Identity. Journal of Business
Ethics, \-V1.
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e Reading 1: Gagne, M. & Deci, E. L. (Y++0). Self- ey o f st 4 Jol gls ailss Bae | A
determination theory and work motivation. Journal of wlsle gy Colo j 4 b -l 5l eslitsl
Organizational Behavior, Y7 (£). ¥¥\-¥1Y.

e Deci, E. L., Olafsen, A. H., & Ryan, R. M. (Y:\V).

Self-determination theory in work organizations: The _ _
state of a science. Annual Review of Organizational G S 2 4k o NS A
Psychology and Organizational Behavior, ¢, Y4-£Y.
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e Kernis, M. H., & Goldman, B. M. (Y+*"). A
multicomponent conceptualization of authenticity: Theory — —
and research. Advances in experimental social R . 28|
psychology, YA, YAY¥-YoV, Jeel 0y 5 ol g s

e Alavi, S. B., & Gill, C. (Y:\V). Leading Change
Authentically: How Authentic Leaders Influence Follower
Responses to Complex Change. Journal of Leadership
& Organizational Studies, Y£(Y), YoV-\V).
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https://www.ted.com/talks/itay_talgam_lead_like_the_gre
at_conductors
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Participative Leadership, Delegation, and

Empowerment @2y adllan 5 o395 ide oSl g pny | WY
e (Case study V: Echo Electronics — . —

e Case study Y: Alvis Corporation S At el | Y
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Case study Y: Foreign Auto Shop
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Reading Y: Gabarro, John J., and John P. Kotter.

‘Managing Your Boss." Managing Up, Y™ Edition (HBR S Jd gg,m | IV
Article Collection). Harvard Business Review Ao, no. ¢
(May Y:+V).
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Reading A: Bass, B. M., & Steidmeier (1444).
Ethics, character, and authentic transformational
leadership behavior. The Leadership Quarterly, \+ (Y), Solep,5, | )f J5Z Ghy Gopn el | 1
WAV=-YV.
Bekmirzaeva, M., Baek, Y., & Kim, E. S. (Y:Yo). How
transformational leadership influences follower
willingness to engage in pro—group unethical
behavior. Journal of Managerial Psychology, \-1¢.
Case study 1: Astro Airlines, Yukl, Page 0Y1-0YA.
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Case study V: Restview Hospital
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Leading Change in Organizations
Kotter, J. R. (Y++V). Leading change — Why
transformation efforts fail. Harvard Business Review,
Ao(Y), 4.
Yofs gy | VO
Qian, Y., & Daniels, T. D. (Y:*A). A communication
model of employee cynicism toward organizational
change. Corporate Communications: An International
Journal, YY(Y¥), ¥ya-¥yy. S i oy | ¥F

Alavi, S. B., & Gill, C. (Y:\V). Leading Change
Authentically: How Authentic Leaders Influence Follower
Responses to Complex Change. Journal of Leadership
& Organizational Studies, Y£(Y), YoV-\V).
Case study A: Ultimate Office Products
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e Leadership in Teams and Decision Groups
e Pearce, C. L. (Y++¢). The future of shared leadership:
Combining vertical and shared leadership to transform
knowledge work, Academy of Management Executive,
A (V), p. £V-0V.
¢ Reading 4: O'Toole, J., Galbraith, J., & Lawler, E.
E. (Y++Y). When two (or more) heads are better than
one: The promise and pitfalls of shared leadership.
California Management Review, ££(¢), T0-AY.
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e Esenyel, V. (Y+Y¢). Evolving leadership theories: VUCA Lo>we j5 Slojle g 8, | Y4
integrating contemporary theories for VUCA
realities. Administrative Sciences, 14())), YV+.

e https://www.aparat.com/v/dzvYAcg
e Reading!-: Ey, P. E,, Berka, G. C., & Doyle, L.
(Y+Y)Y). Adaptive critical thinking for a VUCA

world. Organization Development Review, 53(Y), ¢¢-
€9

¢ Avolio, B. J., Kahai, S., & Dodge, G. E. (Y«++). E- Syl gl 5 g,y | Y
leadership: Implications for theory, research, and
practice. The leadership quarterly, Y\(£), 1Yo-T1A.

e Avolio, B. J., & Kahai, S. S. (Y++¥). Adding the' E" to
E-Leadership: How it may impact your
leadership. Organizational Dynamics.
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Y. Yukl, G. & Gardner, W. (Y+\A). Leadership in Organizations (3" edition). Pearson.
Y. Yukl, G. (Y+\+). Leadership in Organizations (V" edition). New York: Prentice Hall.
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